


C: Employer Information

YES

5 Begin Date 2022-08-19

6 End Date 2025-08-18

7 Total Worker Positions Being Requested for
Certification

1

a. New Employment 0

b. Continuation of previously approved
employment without change with the same
employer

1

c. Change in previously approved employment 0

d. New concurrent employment 0

e. Change in employer 0

f. Amended petition 0

❯

1 Legal Business Name Miami University







2 Attorney or Agent's Last (family) Name Woodard

3 First (given) Name John

5 Address 1 501 E High Street

7 City Oxford

8 State OHIO

9 Postal Code 45056

10 Country UNITED STATES OF AMERICA

12 Telephone Number +15135296734

14 Email Address woodarje@miamioh.edu

15 Law Firm/Business Name Miami University/Office of General
Counsel

16 Law Firm/Business FEIN 31-6402089

17 State Bar Number 0085959



F: Employment and Wage Information

18 State of highest state court where attorney is
in good standing

OHIO

19 Name of highest state court where attorney
is in good standing

Supreme Court of Ohio

❯

F. Use the fields above to enter the details of
each additional place of employment, when
applicable

Wage Rate Paid to Nonimmigrant Workers
From

61890.00

Wage Rate Paid to Nonimmigrant Workers To 86000.00

Wage Rate Paid to Nonimmigrant Workers
Per

Year

Prevailing Wage Rate 61890.00

Prevailing Wage Rate Per Year

Identify the source user for the prevailing
wage (PW)

f13_is_oes_prevailing_wage

Wage Level I

Source Year 7/1/2021 - 6/30/2022

Enter the estimated number of workers that
will perform work at this place of employment
under the LCA

1

Indicate whether the worker(s) subject to this
LCA will be placed with a secondary entity at
this place of employment

NO

Address 1 Department of Mechanical &
Manufacturing Engineering

City Oxford



In order for your application to be processed, you MUST read Section G of the Form ETA-9035CP - General Instructions for the
9035 & 9035E under the heading “Employer Labor Condition Statements” and agree to all four (4) labor condition statements
summarized below:

1. Wages: The employer shall pay nonimmigrant workers at least the prevailing wage or the employer’s actual wage,
whichever is higher, and pay for non-productive time. The employer shall offer nonimmigrant workers benefits and
eligibility for benefits provided as compensation for services on the same basis as the employer offers to U.S. workers.
The employer shall not make deductions to recoup a business expense(s) of the employer including attorney fees and
other costs connected to the performan@ e
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K: LCA Preparer

APP A: Appendix A - Educational Attainment Documentation
❯

❯


